
 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Hello and welcome to the BSc (Hons) Equine Management top-up programme. You’ll meet your programme manager 

and year tutor during Welcome Week. Your programme manager is responsible for the day-to-day management and 

organisation of the programme, alongside supporting your individual journey and assisting you in the development of 

your study skills to be successful both academically and in terms of future employment. The programme has been 

designed to allow you to forge a career path by selecting modules that suit you, your strengths and your interests. 

You will meet with your programme manager on a one to one basis to check progress against your goals and to offer 

guidance around careers and academic matters. In addition, they will lecturing on some of your modules. 

 

BEFORE YOU ARRIVE… PREPARATION IS EVERYTHING! 

Modules on this programme will likely involve practical sessions, either on the yard in the equine therapy centre/in the 
laboratory. The following lists the essential kit you will need for these sessions: 

  

In the lab: 

 Laboratory coat (spares are available but it is recommended that you bring your own) 
 

For the yard: 
 Dark coloured shirt/trousers/waterproof jacket (without hood or one that can be tucked away) 
 Yard safe boots (wellingtons, jodhpur/riding boots, work boots) 
 Gloves and a hat that is British Standard approved. Please note that BSEN1384 hat standards on their own will not 

be permitted from 1st January 2016 due to regulation changes. 
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Equitation is not a compulsory activity on the programme but there are plenty of opportunities to ride; please bring with 
you; beige/black jodhpurs, long riding boots (rubber or leather), or smooth gaiters (not suede) with matching jodhpurs 

bots (Black or brown).  
 
During term time College kit can be ordered on the Hartpury online shop. However samples will be available to view 
and purchase on welcome day and during the academic induction week. Please ensure you leave your name as a 

reference for the purchase, especially if your parents are paying for your kit so we can contact you when it arrives.  

Not sure on what you’ll need to buy ready for the new year? View our handy guide here. 

You may be aware of the Palgrave Study Skills series – we recommend the following texts: 

Cottrell, S. (current edition) Critical thinking skills: Developing effective analysis and argument. Basingstoke: 

Palgrave Macmillan 

Day, T. (current edition) Success in Academic writing. Basingstoke: Palgrave Macmillan 

A key recommended text, which will underpin core modules is: 

Field, A (current edition) Discovering Statistics using IBM SPSS Statistics. London: SAGE Publications Ltd. 

The Hartpury College Learning Resource Centre liaises closely with staff and has several loan and at least one 

reference copy of core texts available. You may therefore wish to start off using the books from the loan collection 

and decide to purchase those texts that are of use across a number of modules. If you decide to purchase text 

books, you will find a list of recommended texts here:  www.booksyouneed.co.uk/collegegroup/1-University-of-the-

West-of-England/ . Select Hartpury and then your programme, and a full list of recommended texts will be shown. 

 

Whilst there are no compulsory additional requirements for this programme, you should budget for some of the 

additional courses that are available. FOR EXAMPLE: the Alltech-Hartpury Student Conference which is held on-site 

http://www.hartpury.ac.uk/equine/alltech-conference/), or the British Society of Animal Science annual conference 

(http://www.bsas.org.uk/events-conferences/) providing you with opportunities to network or to present your 

dissertation research.  

During your studies to support some of your taught modules, you may be offered the opportunity to attend industry 

events or additional trips. You may be responsible for paying your entry ticket and some travel costs to events 

locally/nationally. Previously costs to students have ranged from £0 – £50. 

Hartpury Equestrian Club is run by student for riding and non-riding horse loving students. The club holds regular riding 
and non-riding horse sessions through term time both semesters, where students can benefit from guest speakers, trips, 

discounted instruction from a range of coaches, and in-house demonstrations. The club has a small membership charge 
which helps to subsidise a variety of activities and is open to all students FE and HE alike. 
 

Finally, we offer a variety of short courses which provide students with the opportunity to add nationally recognised 

qualifications to their CVs. 

 

We constantly have equine events running in the Hartpury Equine Arena. You can find more information on the 

Hartpury website and check us out on Twitter (@Hartpury or @HartpuryEquine), on Facebook, and our news feed 

available on the Hartpury College website (www.hartpury.ac.uk).  

 

https://hartpuryshop.com/
http://www.hartpury.ac.uk/university-centre/coming-to-hartpury/before-you-arrive#clothing
http://www.booksyouneed.co.uk/collegegroup/1-University-of-the-West-of-England/
http://www.booksyouneed.co.uk/collegegroup/1-University-of-the-West-of-England/
http://www.hartpury.ac.uk/equine/alltech-conference/
http://www.bsas.org.uk/events-conferences/
http://www.hartpury.ac.uk/


 

 

 

 

  

 

 

Welcome day on the 10th of September is a great way to meet other students and get familiar with the campus and 

move in (residential and non-residential) if you plan to move to the local area. It is also the start of Hartpury 

Fresher’s week, kicked off in the Hartpury Legends Bar - the start of legendry Fresher’s experience! 

If you have not studied at Hartpury previously you will be invited to an orientation day on the 13th September starting 

at 0930 in the Mark Davidson centre (room MDC1). Following this you will be introduced the range of facilities across 

campus and how to access them relative to your programme/personal interests, and taken on a campus tour to 

ensure you know where you need to go in the first week of teaching! 

Whether you have studied at the college before or not, you will need to attend a full day of programme specific 

induction activities on the 15th September to be formally enrolled onto your programme, complete facility inductions 

as appropriate, and have a number of programme meetings and tutorials. Academic tutorials are designed to help 

you to understand Hartpury’s approach and regulations, prepare for the step up and get you started on your 

dissertation ideas and project proposals. Feedback from students who attended the induction process last year was 

positive; although some of the information and skills expectations appeared daunting, the tutorials and induction 

sessions helped to get them ready for their final year, and to understand would be needed to be successful. You will 

also have an individual tutorial with me where we discuss your module choices and goals and ambitions, as well as 

any concerns or worries you may have. Remember- I am here to help and support you so can achieve the best you 

can! 

In order to help you make module choices and get you enrolled on modules prior to the start of teaching you will find 

an outline of the modules linked to your programme below. You can begin to decide which you will select prior to the 

15th September when you will complete all necessary paperwork.  

AND THEN THE WORK STARTS…. 

You will be in formal lecture from 6-8 hours per week (depending on your module choices and the modules scheme of 

work), and seminars 2-3 hours per week, again depending on module choices. Each session type has a different goal 

and structure; lectures are times to provide the bulk of the content, whilst seminars are times for group work and 

applying the knowledge to scenarios.  Seminars are often students led, so you will be expected to complete reading 

and / or set tasks in advance of the seminar which is essential. These sessions normally run in smaller groups than 

lectures, which allows you to have closer interaction with your lecturer and actively engage with the topics covered.  

Each module is delivered in different types of sessions, so ensure you check your scheme of work at the start of the 

module to understand what is happening when and where. One day a week will be free in your timetable. We do not 

have lectures on Mondays. This is to give you time to spend time working on assignments. It definitely is not a day off! 

MAKING THE MOST OF YOUR DEGREE… 

This top up programme is unique; you will gain an applied science degree with a management title. As a result, there 

are more compulsory modules than in the final year of other programmes. Optional modules are outlined below. 

We are committed to developing our graduates and provide a programme of workshops and enrichment activities to 

help develop academic skills and employability. Study support will be offered via your personal tutor and the Success 

& Achievement team who will assist you with skills to make the most of your potential. Our Innovation, Careers and 

Enterprise centre, provides assistance, guidance and opportunities to help you to build your CV and prepare for your 

future career. 

Throughout the year you will be offered the opportunity to engage in additional courses, gaining experience and 

qualifications specific to your interests and career aspirations. You are also encouraged to volunteer and gain work 

experience using the Therapy Centre, the Equine Events and through student union representative and ambassador 

opportunities.  

 



 

 

 

 

  

 

 

 

 

 

 

The following illustrates how your module choices can lead to careers in different areas. Each column shows a career 

path and modules that support each career path. 



 

 

 

 

  

 

During the programme specific induction day on the 15th September you will complete paperwork that enrols you 
onto modules for the year. The majority of modules on your programme will be compulsory however you can also 
choose two 15 credit modules from the list below to study during the year. Equine Management students can choose 

three 15 credit modules. 
 
Equine Nutrition for Performance (semester one) enables students to identify the major causes of metabolic 

disorders and evaluate the use of preventative nutrition in their management, formulate and critically evaluate diets 
for performance horses using current research and critically appraise feeding strategies and supplements used to 
optimise the performance of the horse. The assessment is comprised of a 2.5 hour written exam at the end of the 
module, which requires students to prepare diets for seen case studies.     

 
Applied Equine Ethology (semester one) requires students to develop an appreciation of behavioural 
research methods and data analysis, and to evaluate current behavioural research including the development 

of abnormal and stereotypical behavioural. The module is assessed by a 30 minute oral presentation of a 
research proposal.   

Undergraduate Independent Study (semester one) provides students with an opportunity to develop their 
literature review skills that would be transferable to a range of top up modules. Students pick a topic of their 

choice and conduct a critical review of the research literature in that field to highlight strengths and 
weaknesses of the sources of evidence we rely on to form current knowledge in that area. Students are 
allocated a supervisor and work with them to produce 2500 word assignment.   

Contemporary Issues in Equestrian Sport (semester one) focuses on the application of scientific research 
to inform developments in equestrian sport, evaluating the role and scope of governing bodies and 

organisations and appraising research developments within equestrian sport. The module is assessed by a 15 
minute oral exam and a 200 written assignment, the latter of which permits students to investigate a current 
issue or area within equestrian sport more focally an produce a critical review of that specific area.   

Business Management for the Equine Industry (semester two) focuses on the application of the theoretical 

aspects of various business models used within the equine industry, exploring the individual disciplines and 
governing bodies in relation to the wider sporting industry. An open book 2.5 hour written case study exam allows 
students to apply their knowledge to various scenarios and explore wider contexts of the industry (and other sports) 
by critiquing literature and industry statistics.  

 
Equine Ethics & Welfare (semester two) explores and critically appraises current equine husbandry and 
management systems to enable students to construct arguments both for and against the use of the horse in society 

that they are expected to articulate within seminar sessions and the module facing assessment. This takes the form 
of a 25 minute poster defence where students are required to appraise a current topic using available literature, 
research and media sources.  

 
Equine Therapy & Rehabilitation (semester two) evaluates lameness assessment in practice, 
complementary therapeutic approaches to treatment of different musculoskeletal conditions, and the use of 
biomechanical principles to determine treatment goals with reference to recent research. Students will 
appraise the role of the veterinarian, ground schooling, and exercise in a rehabilitation programme. The 

module is assessed by a two hour written for which they will be allowed to prepare an annotated copy of a 
given published article.    

Equine Sports Medicine (semester two) investigates predisposition, manifestation and treatment of equine 
related sports injuries and exercise intolerance, looking at short and long term significance of these. Students 

are required to communicate their understanding via a controlled 1.5 hour examination setting and via the 
production of a written assessment (12500 words) that is best suited to explain scientific information to an 

audience determined by the student.  

Project Management in Action (semester two) upon completion of which students will be able to align the 
objectives and management of an individual project to organisation goals and strategy, reviewing the project 

life-cycle and develop a critical awareness of the issues involved in project planning and control activities.  
Students are required to present a project proposal as part of an oral examination lasting 30 minutes.  

 

 

 


